
Date Received  

By AMFA 

_________________ 

 

 AMFA GRIEVANCE FORM
 

Case No: ___________________________   Local #:________ 
 
Company: __________________________________________ Station: __________________________________ Date: ____________________ 
 
Member’s Name: _______________________________________ Classification: ______________________ Seniority Date: _________________ 
 (Please Print) 

Member’s Address: _____________________________________________________________________________ Pay Grade: ______________ 
(Please Print)  Street  City  State  Zip Code  

Shift: ____________ Dept. /Work Area: ___________________________ Home Phone: __________________ Business Phone: ______________ 
 
Immediate Supervisor’s Name: _______________________________________Dept: ___________________________ Phone: _______________ 
 
 
1.  Specify the Article(s) of the Agreement and or prior decisions, which support the claim.  
 
_________________________________________________________________________________________________ 
2.  Employee’s Statement of Grievance: Describe in detail the action giving rise to the complaint.  Specify names, dates, classification, place and site 
of violation, etc.  
 
 
 
 
 
 
 
 
 
 
 
 
____________________________________________________________________________________________________________________ 
3. What is the remedy and/or relief sought?  
 
_________________________________________________________________________________________________ 
 
I hereby authorize the Aircraft Mechanics Fraternal Association to act for me in the disposition and settling of this grievance. 
 
Date: __________Employee Signature/EE#: _____________________________________________________ 
 
Date: __________Shop Representative Signature/EE#: ____________________________________________ 
 
Date Submitted to Supervisor: ____________Sup. Signature/EE#: ____________________________________                                                                           
  
Decision of Supervisor:__________________________________________________________________________________________________   
______________________________________________________________________________________________________________________ 
Date of Decision: ___________ Supervisor’s Signature/EE#: _______________________________________ Title: _____________________ 
 
Date Decision Received by Shop Rep: _____________Shop Rep Signature/EE#: ________________________________________________               
 
Grievance Settled: Yes: ____No: ____ 
 
Case Appealed to the System Board, Discharge Board or System of Adjustment by Association Representative of AMFA. 
 
By: ___________________________________________________________ Title: _____________________________ Date: ________________ 
 
Original to AMFA      Make Copy for Company     Make Copy for Grievant 

                                                      SAFETY IN THE AIR BEGINS WITH QUALITY MAINTENANCE ON THE GROUND                REV: #2 


	By AMFA: 
	Case No: 
	Local: 
	Company:               Southwest Airlines
	Station: 
	Date: 
	Member’s Name:       
	Classification: 
	Seniority Date: 
	Member’s Address: 
	Pay Grade: 
	Shift: 
	Dept Work Area: 
	Home Phone: 
	Business Phone: 
	Phone: 
	Immediate Supervisor’s Name 1: 
	Dept: 
	Date_2: 
	Date_3: 
	Date Submitted to Supervisor: 
	Decision of Supervisor 1: 
	Date of Decision: 
	Title: 
	Date Decision Received by Shop Rep: 
	Grievance Settled: Yes: 
	No: 
	By: 
	Title_2: 
	Date_4: 
	2: 
	 Statement of grievance: On May 1, 2014, the Company issued a memorandum via manager of Labor Relations Mark Lyon to the AMFA ALR's, which advised AMFA that it would begin unilaterally ceasing to abide by its contractual obligation to award overtime pursuant to the contract and established past practice.  Based on the Company's unilateral alteration of the overtime eligibility criteria contained in its May 1, 2014 memorandum, I was bypassed for overtime on [insert date] and denied my contractual right to overtime.  

	1: 
	 Articles: Article VI and all other applicable Articles; Established past-practice; prior applicable grievance settlement agreements


	3: 
	 Remedy: Appropriate make whole relief and injunctive and/or declaratory relief ordering Company to abide by its contractual obligation



